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“Value Added Services” TM
TO:      All PSA Employees 

RE: California Overtime Law and Alternative Work Schedules

Dear Employee, 

Please be advised that under the California Labor Law effective January 1, 2000, on a .standard work schedule. hours worked after eight (8) hours during any day must be paid at the overtime rate (1.5 times the regular wage rate).  However, if an assignment client requires that an employee work a "alternative work schedule", this overtime law will not apply.  The following are examples of  "alternative work schedules": 

1).  9-80 Work Schedule:  Employee is required to work five (5) days at nine (9) hours each for the first week of a bi-weekly payroll period; and three (3) days at nine (9) hours and one (1) day at eight (8) hours for the second week.  Usually the second Friday of the payroll period is not worked and taken as a day off.

2).  10-80 Work Schedule:  Employee is required to work four (4) days at ten (10) hours each for both the first and second week.  Every Friday is not worked and taken as a day off.

3).  Any "Flex-Time" arrangement agreed between employee and Client.

Please sign below and fax return to me at (925) 671-2844 as your acknowledgement that you are required to work an alternative work schedule and that overtime will be paid according to the Client’s overtime policy and not according to the standard work schedule law.

I have been acknowledged and received this form:

Signature: _______________________Date: __________________

Print Name: ______________________

Procurement Services Associates


5820 Stoneridge Mall Rd., Suite 217, Pleasanton, CA 94588


PHONE: 925-460-0397  FAX: 925227-1669


E-MAIL: purchasers@value.net
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